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preamble 


THIS AGREEMENT, entei ed ini o this 7 th. day of February 199 A. by 
and b e t woen the Township Of Lopatcong, a Municipal Corporation or 
the Slate Of Nov/ Jersey, ihe re i na 1 t e t i e f ei t ed to &s t he 
"Township") and Luca I 575, Automatic Sales, Servicemen and Allied 
War hers, Affiliated With International Brotherhood of Teamsters,, 
Chauffeurs, Warehousemen and Helpers of America. located at 1034 
Salem Road» lin i on , New Jersey (her e i na 1 i er j e i ei r ed to as f 1 ■ e 


"Union"), represents the complete ami final understanding on all 
t h e ba i ga i n& b I e issues between l lie T o w u s h i p a n d t h e U n v o w . 
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ARTICLE . 1 . 

RECOGNUJON. 


Th e T o w n s h i p i b c o quizes t \ \ e U n low as t. h e o a c I u s i v e col led i v e 


i'ie gCi l \ a t i n ns a g e n t 1 o i the o m [j I u y e e s o r I. he P m h tic Wo i s 


r 'tr p£* 

rt merit of the T^vj ns 

h ip, a x c 

l ucl i ng c i a 

i t e m p 

\ o y e-t'£, 

media n i cs , 

S U l j 6 

rvisors within the 

meaning 

of the Act 

* in ana 

g e r 1 a 1 

executives, 

a ml 

clerical em p1 oy ees 

and all 

other empi 

i.j y e e s 

of the 

T ownship. 



■ 




article, i i 


UN LON .,.R I GHTS 


Employees shall have the right to cu g&nize, loin and support the 
union for the purposes of engaging in collective negotiations or 
to refrain from doing same* Employees shall not be discouraged* 
coerced or discriminated against by t he Tuwnsh i p o r the Union 
with respect to hours, wages or any term or condition of 
e m p i o y m e n t by reason of me m bers h 1 p o r n o n - hi e m terstd p i n t f i e U nion 
o r partialpa tion o r non- par tioipation in any \a w1ul a c i ivi ti©s. 


1 


■ 4 

ijr. 
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ART.lCL.E__n l. 

MANAGEMENT.RIGHTS 

A, The Township hereby retains and reserves unto itself, without 
limitation, all powers, rights, a u t ho t i t y , d uties a nd 
ftrsponaibi l i ties confer i e d u po n a nd v e s t ed in it p r i o r t o t he 
signing of this Agreement by the Laws and Constitution of the 
State of New Jersey and of the United States, including, but 
w i t ho u t limiting the g e ne r s I i t y o f t h e f o j e g o i n % , t he f o I lowing 
r i g h t s t 

i , The e x e a u t i v a manage nr e n t an d a d m i n i s t r a t i v e control o f 
Lite Township Government and its properties and facilities and the 
activities of its cm p 1 o y o e s , 

2, To hire all employ«es, sub i e c t to the provisions of the 
law, l.o cie t e mi i ne t lie i * qua 1 i i leaf i o n s a nd cot id i I. ions i o r 

con t i \ i u e d e m p 1 o y m e n I. , or assignment and to pi •:> mote an d t t a n s f e i 

tv m p 1 o y * ^ s p r o v i d e d s u c h e m j * I o y e e s 1 ia v c the qu at i Meat ions and 

ability to pei f o r m 1 1 1 o itecessar y w o r k , 

3» To s u spe n d, demote, disc I * a r go cu take other discip1in a ry 
action for good a nd i us t o a use a ccc id i n g *. o the law* 

B. The exercise of the f a r e g o i n g pc w e r s , i i g his, a u t h o r i t y , 

duties or responsibilities of the Township, the adoption or 
po 1 i c i e s i rules, i eguUl i or, s a nd p r a c t i c e s a nd t \ \ e f u \ t her a n ce 

thereof, and the us e o f j u d g a m e n L a i u I J i s c: r e t iun in o o n n e o t i o n 

therewith, shall y be limited only lay Lire speciiic and express 
terms of this agreement and then only to the extent such specific 
a n d & x p re s s t e r m s h ere o i are i n c o n f or in a n c e wi ( h t h e 
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NAN A fiEftE NT.£L.R i S H TS (CONTINUED) 


Constitution and t he laws of Now 
and ordinances o t the Township r* f 
C . Nothing contain e d herein 

restrict the Towns h i p o 1 i t s 


authority under R.S> 40 and 



Jersey a i»d o r t \ \ e United States 
Lopalcong. 

s ti j ! i he cons t r ud t o deny o i 
r i g h t s, responsibilities and 
11 or any other national, state, 


c o u n \ r y 


o r 


local laws or o i <J inan c es, 



ftRT[CLE _!V 


WItRK _HQU.RSt_QV.EBTlME J , HOURLY- RATEAND^CALLr XU 

A. WORK HOURS 

1 . T he norma 1 w oik wee k t or Die P u l:- l i e Vi o c l: s 0 e pa r t ur e n t 

si tall consist u i five <5> consecutive days o! eight (3) hours 

each, for a total of a forty (A 0) hour work week, Monday through 
Frida y, ino I usive. 

2. The woi k hours for the Pub l io Works be pa i t men t shall be 

7 ; 00 a . in» to 3; 30 p . m * , wit h a n unpa i d 1 unch pe r iod or one - ha ) f 

( 1 / 2 ) 1'iqu r » 

B. OVERTIME 


1 * T i m a 

a i i d 

ono ■ ha l t 

< 1 

1 /2 * the 

tm p 

lovtt^ 5 r e g u1 

a r 

s t r aigh t“time 

/ala uf 

pay slid 

1 1 be 

par d ioi 

a 1 t 

hours woiked 

by 

& n emp 1 oy ee i i\ 

e x o e s s 

o f ( o r t y 

( 0 1 

In j U C'i in 

a i j y 

w i 1 : w e e k . 


2 . After 

eight 

( 8 / uui ib 

e c vs t i 

ve houi a 

U i l 

e g u l a I w o r 1 ; * 

a n 


em [i l u y ^ e w ho i s requi i ed f o 

conti iu.it L o 

V/ u 1 1 . W J 

i l l 

be pa 

i d 

f o r 

the 

ho is beyond eight (8) cons 

ecu t ive hou ( 

s at 1 

. he 

rate 

o f 

one 

a n d 

o rie ” ha l f f 1 1/2) Li iu e s t he 

r e g u 1 a r & i. i a 

ighl. l. 

i me 

1 CM t o 

O f 

p3 y 

i : o r 

Uiu i it k L eight i 8 > hours* 

<TI 1 l S U O 1 l 

hou I h 

V/ O J 

1: e d 

bey o n d 

i. lie 


sixteen ( 16 ) consecutive I io u r s u util t h e 1 o b i s u o m pi « t o d o r t h a 

e ui p 1 o/ee is released to gu home , shall be paid at the rate of two 

( 2 > times the regular s t r a i g h t L i m e rate o i [jay* v i * e. The f i r s t 

eight. hours, regular pay* second eight hour s one and one' ha l f 

times the regular pay, a nd all hours thereafter two times the 

.f 

reguldr pay, unlil f«leastci.) 


S 




i 


yOBK._..HOy.RS 1 ._OVERT 1J1E ,._HQURUY .BATEAND. CALL-1 N._DC0NT 1 NUED.L 

a 

3, Where [j i * u i i c a b I e , and except tor sjujw eiiierg^ncy cal Is, 
overtime will be distributed as equitably a s p o s s I b 1 o on a 
rotational b 3 s i s [j t o v i d e d l h e e m p l uyee 1 10 s t h e ability to pe r f o f tu 
t Iuj work r equ i red .* 


C. CALL-IN TIME 

An employee called in to work at a time other than normal ly 
scheduled hours shall be paid at the 1 a t e a n d lor the tnl nifiiu m 
hours noted below provided such time is not contiguous to the 
employee's wcu k d a y : 

L. Monday through Saturday - time and one-ha If (1 t/2> 
regular straight time rate of pay for a minimum of three (3) 
hours. 


2, Sundays, Mew Year's day, Memorial Day, Thanksgiving Day 
and Christmas - two ( 2 > times regular sl j aig h t tim e rate of pay 
i : or a mini mum o f t h r e e (3 ) .hoi.i r , 

3. All other holidays recognized in Article VIII - time and 

u n tr - h a I f regular straight t i m e r a t *r of y f u 1 ^ mini m u m o f 1h r e e 

t 3> hours, 


S b. 


A. In the event any of the f tme noted above is contiguous 


to t h e employee's 

1* gu iai 

wo 1 k 

d a y , t h e e m p J 0 y e e 

w i 

11 

paceive 

overt i nte pay on l y 

for t h e 

hour 3 

bo 1 1.0 1 l y wor Led w i 

t It 

no 

m i n i nium 


hours required. 



‘ : i 1 


1 0 






WORK HOURS, OVERTIME. HOURLY RATE AND CALL-IN (CONTINUED) 

D. The Township may at its option on an axperimerit al basis 
institute a work weak consisting or foui ni j o o i i s eeu t i ve days o f 
tan ( 10 ) hours each, for a total of a forty < A 0 > hour work week, 
Holiday through Friday, inclusive. The Union will be notified at 
least one (1> week prior 1 to the institution or termination of the 
f or emen t i oned schedule. During lire period that the four (A) day 
work w e e k is i n o p era! i o n, a l 1 i i i n g e b o n e f i t. s a w a rd e d o n t h e 
basis of Mays" will be adjusted appropriately (i.e*, an employee 
with 15 sick days at c^ight ( 6) hours per day one hundred and 
twenty (120) hours would be entitled to twelve (12> days at ten 
(10) hours or one hundred and twenty (120) hours). 





ART LCLE __V 


SALAR l_ES_ ANp_LONGEV i_TY 

A. SALARY SCHEDULE 

Salaries for all e \\\ p 1 o y e e s cove r e d b y t h is a ^ r e e m e n t shall b e 
in accordance w i 1.11 Schedule A * 

B- LONGEViTX 


1 . Larigev i ty 

pay siia 1 1 be paid at 

t he 

i ^ te 

or f 250.00 

for 

rivery fi 

v e years 

of s e i v i c e L o L< e c* s 

cor t a i 

iied 

\j y the dal 

* of 

pe >nanen L 

C i v i 1 

Service status* 

L a n £ e v 

i t y 

pay v;i 1 l 

be 

i n c. o r p o v a 

t e d into 

each E m p 1 o y e e ’ s Las e 

s a \ a r y 





Effectiv 

e J a n u a r y 1 * 1 S 9 b * 

lull $ e 

v i t v 

pay s li a l l 

be 

iv i c j eased 

in rate 

t o i 300 . 00 f o i e v e r y 

live y 

e a i s 

of service. 



■« 
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ARTICLE Vi , 

UNION SE CUR 1 T Y A ND P ROB ATI ON ARY.PERIOD 

A. UN1ON„SECURiTY: 

Any e m p I o y o e in LI it? bargaining unit on the 

effective date o f this Agi eemc?n t or on the elate upon whi ch 1 h i s 
Agreement is signed (whichever is later) who does not join the 
U n 3 o n within thirty ( 50 \ days t he r e a f Ur, a) i d a ny f u L u i e 
per m one n l e m p l a y e e w 1 iu does not ju i n within thirty ( 3 0) d ays of 
initial employment within the unit shall, as a conditional 
employment, pay a representation fee to the Union. 

1 , 1 he Representation !■ ee shall t>e in an amourit ecjua 1 
to eighty-five percent (55%) of the regular Union membership 
dues, fees, and assessments as certified to the Township by the 
Union. 

' i 

2 . T h e Union agrees 11* a t it ha a a s t a bl i a h o d a p r o c e *J u i e 

by which a non* m e nr b e r e in p 1 oyee in t h e u n it c a n c h a l 1 e n g e the 
representation fee as p r o vide d in U . J . 5 ■, A, 3 h : 1 3 A - 5.5 . _ In t ft e 

event that challenge is filed, the deduction of the 
representation fee shall by held in escrow by the Township 
pendi ng final resolution of the cha 1 1enge> i 

B. PROBAXLQNARY JPE R10 P : 

All it e w employees s h a I I be on p r o l j at ion for the first 

I 

ninety (BO) days of employment during which their employment may 
be terminated without recourse. In the event the Township 
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UNION. .SEGURLTY-ANB- PROBATIONARY.. PERIODIC CONTINUED >. 

deUnnintfS that in its j u ti g e m © n t it i s n e c a s & a r y o i d e s i r © a b i © t o 


e k 16 1 id the p r obd t i o \ \B f y pe r i ocl a nd a dd i 1 i o Ha I n i nt t y c 90) i 
for a total of one hundred eighty (Lbu> days it shall so 
the Union. 

C. TEMPORARY EMPLOYEES: 

E m p I q yawb hired for sutiunei , seasonal,, or special 
the course of the year aie not required to become members 
Union, because they will be tomp o r a ri S y employed for no 


d a y s 
no t i f y 

help i n 
of the 

1 G l \ g e i 


(hen ninety (90) days. 




ARTICL E V I1 


VAC ATIONS 

A , Vscst t i ons for a. 1 I full t i m © © in p S o y e © s shall be bs d u po n t h & 
dote 1 of h i f © j 

1. Employees hired prior t o December 31, 1991; 

Yea rs of con ti nuo us ser vi ca L© n gl.h_.o f _y ©cat i on 

■ 

< 

1 Year but less that* 4 years 12 Pays 


4 Years 

but 

less 

than 6 

years 


16 

P ays 

0 Years 

but 

less 

than 16 

years 


20 

Days 

16 Year 

5 but 

i ess 

than 2 

1 years 



D ays 

21 year 

s a t \ d over 




30 

boys 

2 

Employees 

kii red a 

f t © i J o nua r y 

i, 

1 99 3 : 



Y ©a r s_of_cop tinuous.service 


Leng th. o f V ac ati on 


1 through 5 years 
t> through 12 years 
13 through 20 years 
21 year and beyond 

B» The anniversary date of t h e las 
cutoff date f or the p ur pose of 
an l ilI ament. 

C. Vacations shall be sciiedu led by 
b lochs and shall be taken tie tween 
vacation days not scheduled during the 
he taken with at least seventy-two 
vacations are sub sect to prior approval 


12 Pays 
16 days 
2 0 a e y s 
25 days 

t hire date shall be the 
qua 1 ir yin g r cr vacation 

H a r c h 3 1 i n one i 1 > week 
.1 u n © a 1 i d S e p I. © m b e r *: An y 
a i o i e ni e n t i o n © d u\ a n t h s m y 
v 72 > hours nolice, A I I 
by the Township- 








VAC AT I ONS,„J CO NT. I NU ED l 


D. 

A 1 1 

earned vacations my 

be accumulated 

into 

t he f o1 lowing 

y eo> r 

up 

to a maximum or one t 

i J year a coumu l a t 

i o n. 



( 









ARTICLE YU ! 


i 

holidays 

A. The following are recognized paid holidays;: 

1 5 New Years Day 


2, Martin Luther King's Birthday 

3, Washington's Birthday (3rd Monday in February j 
h * Good Friday 


5. Memorial Day (ALL Monday in Hay; 


6. 

1 ndepentlence 

Da y 


7. 

Labor Day 



6. 

Columbus Day 

( 2ml Hondsy i n 

October * 

9. 

Election Day 

< Ge noral E1o ct 

ion o n 1 y > 

1 0, 

Vetor an's Da y 



1 1 . 

Thanksgiving 

Day 

1 

12* 

Friday foil o w i 1 i g T1 ia n h s g i v i 

n g f ‘ a"/ 

I 3. 

Chr i s ttna s Da y 




B, Holidays designated above which officially rail on a 
shall be celebrated on the F r i d a y b e f o r o * 

C. Holidays designated above which officially fall on 
shall be celebr a t ed on the Monday a f l e i . 



Saturday 


a Sunday 



r- 

. y, 

ft 

!• • 

r 

i r 

Cu > 

■i ■ 
ii ■ 


- ■ 

1 

:tt 

# 
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ARTICLE-J_K 


SICK LEAVE, PERSONAL LEAVE. BEREAVEMENT LEAVE 
A. SIC K LE AVE; 

1 * Sick leave is defined as - the absence from duty of an 
employee who because of personal illness, exposure t o contagious 
disease, attendance upon a member of immediate family who is 
sei iously ill and requires the care or attendance of such 
fern p 1 oy&e. 


2. A member of the employee's i turned tale family shall be 

limited to husband, wife, son or da u £ I * t e i , li o t h or, Father, 

Brother or Sister and 11 o t he r - i n ~ l a w , F a t h e r - 1 n - i a w . 

B. Employees covai ed b / I 1 1 is l-> g i ^ emen L s ho J 1 be e n i i t I e cl to si u k 

leave as follows: 

1. One d3y per month as earned for the first calendar year 
of service, 


YEARS df service 

No.^of. 

SiCK 

DAYS 

- 

YEARS BUT LESS THAI 1 6 YEARS 


15 

^ i 

6 

YEARS BUT LESS THAH 11 YEARS 


16 


1 1 

YEARS BUT LESS THAN 16 YEARS 

! 

17 


16 

YEARS BUT LESS THAN LI YEARS 


1 6 


2 l 

YEARS BUT LESS THAN 26 YEARS 


19 


26 

YEARS AND OVER 


20 



Repo r t i rig of a L s o lice on sic] 

k 1 e a v e 

If a r i 

employee is 

absent 

for reasons that, entitle use 

a‘ 

or sick l 

e a v e 4 

t h e m in p l o y e e 

i\i u s t call the town garage and notify 

the aupei 

v i iQ{ 

prior to the 

o iu p l o y e e 1 s starting t i m ^ , 





i 0: 1 
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SICK LEAVE , PERSONAL LEAVE. BEREAVEMENT LEAVE (CONTINUED) 

o * Ver i Jr i cat i on or sick 1 e a v e 

a» An employee who ha a Leon absent on sick leave for 
five 1 or m a r e cons e ou I. i v e w o r k cl a y a m / l - e i e q u i r e d t u sub m i t 
acceptable met.li cal evidence substantiating the illness, 

b, An employee who has been absent on sick leave for 
periods totaling more than fifteen < 1 S / da vs in one calendar year 
co 11 s i s L i n g of periods or less than five 11> * da y s s ft a 1 1 ha v e their 
sicl; leave record reviewed by t he r e spective appDinting a u t ho t i l y 
and thereafter noy be r equir ad to s ubmit aoe eptab!e m«dica t 
evidence for any a cl d i t i o i‘i a 1 sick leave in that year * In o a & e s 
where illness is or a cl ironic or recur ring nature causing 
recurring absences of one day or less, onl y o ne submission of 
such proof s ha 1 l be necessary for a per I o d o r six 16) m o n t h s * 

c * The a p pc i n t i n g a u t h o r i t y ma y t e q ui re (j i o o 1 of ill n ess 
ij f an employee on sick le^ve, whenever such requirement appears 
reasonable. Abuse of sick leave shall be cause for cl i s o i p 1 i na i y 
3 ction * < 

9 

d . In c a s of leave of a l j s e n c e d u e to ex p o s u i e f o 


contagious disease, a cei(ificatiDn from the department of health 
shall be required. 


e . The 

appoint i n g a u t h o r i 

1 , y m 3 y 

r t* q u 

i r e 

a n o m p l o y e e w h o 

has boon absent 

* bteause ij f pe r sous 

1 ill 

ness , 

a s 

a co mi ition of 

4 

return to duty, 

1o b e examine ‘.1, a t 

the expense 

o f 

tlie agency, by 


a physician designated by the appointing authority. 
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S | CK LEAVE , P ERSONAL . LEAVE,....BEREAVEMENT- LEAVE ,,< CQ14T.I NWEBl 
Such <j x a nv i ns t 1 on s 1 1 3 J l e s t a b 1 i s h w h e th e r L h e e in p i c y e e is Q a pa 1 j 1 u 
of performing normal duties and return will not .1 eopa rd i :e the 
health of other amployees. 

4 > Accumulation of S ic 1; Leave: Unused sick leave may be 

accumulated and paid at retirement, or early retirement *■ not to 
e k c e e d o n e h u n d r e d twenty < 12 0 f d ays. IJ rv u sod sick leave may also 
be paid to an emp l oy e e leaving t he To w n s h i p f for any r ea £on except 
d(s o ha r g e for cause. 

5. Record Keeping of Sick Leave: The record keeping of sick 
leave accumulation shall be the function of the Township Clerk’s 

Office. T h B) records shall i n d i c a t e s i c k days that a i e a c c u m u Idled 

1 

A 

l o dale and sick days taken to date. La c n e hi p l oy e e ha s a right 
u pen reasonable re q u e s t to t h e v e r i f i c a t i o n of si c k leave 
boumim I ci t i o n . T 1 1 i a request s 1 1 a l ) be m a -.1>,■ l o t I j u o m p 1 oyo e 1 £ 
do pa r tmen t head. 

. i-‘ 

6. Injury at Work: No emp1oye^ shall suffer any loss of 
aid: days or be charged with si cl: clays if in,lured in a work 
io)a L a d accident. 

C. PERSONAL LEAV Es 

1 . The Towns h i p unde r s t a rids t hat it is not a I wa ys poss i to 1 e 
to take care of import a n t b us i n o s s o u t: & i d e o f w o i k. i n g h ours * 
Therefur e, persons l !o^vl- may b e g r a n t ^ d in a c c or da n u e wit h t h a 
p ( ov i s i uns no t ecl A he I ow . 
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SICK LEAVE* PERSONAL LEAVE, BEREAVEMENT LEAVE (CONTINUE D) 


a * Em p I oyees hired p r ior f a Deo e m her 31, 1992 may fa k e 

up 1 o three < 3 ) da y s pe r y e a r f or p ei sons! leave at. the 

I 

employee’s straight time rate or pay 

b. Empioy ees 1 1 iiad a f ter Janua i y 1 - 1993 may take ane 
(1) day per year for personal leave at the rate of the employee’s 
st j eight time rate of pay, 

2 . The etitp loyoe inus f first make a t e*tes t. to the &upe i visoi 
for said per sona 1 leave giving the reason ior the leave. All 
i' e k\ u e s t are su L i e o t L o l h e a p p r ova 1 of the a u per visor* 1 h e 
personal leave may not be accumulated from year to year or used 
to extend a vacation, 

3. Examples of reasons t o i wh i c h pe i s o na l 1 & a v e may be 
granted include: closing on a house, a medical appointment which 
cannot be scheduled o u t a i«J e o f w o r L l* o u i a , e m e r g e t i c y illness at 
1 1 c>me , absence fur a death nu t cu ve i ed und«r* i t he Lm os ve mtnt leave 
article and religious ho Iida y s* 

D * BE R E AV E ENT^LEAV E.L 

1. Employees covered by this agreement shall suffer no loss 
of regular straight-time p * v» up to the maximum number of 
consecutive days noted below, one ■ 1 ) of wh i ch sha l l b>=* the day 
of death or the day o if the f u n e ( a 1 of t h e ifi e in h e r of the family* 






SICK.LEAVE ,__££RSQNAL... LEAVE.- .BEREAVEMENT- LEAVE. J.C.QMTJ NUEaL 


Ret ati.ve, 


Amount o t 

J^ea_ve 

Parent, Spouse or 

Chi 1 cl 

Five ^5.i 

U a y s 

Mo L he r * i n * I a w o r F 

a ther-in- 1 aw 

F i v e i 5 > 

d a y s 

C\ i a n cl pa rent t b r o l h e r o r Sister 

Th1 v 0 j 

d ays 

Brother-in-law or 

S i s ter -iu-law 

Th i t-e c 3 ) 

cl a y s 

First Cousins 


« 

Tin tie, (5) 

cl a y 3 - 


One (1) day. 


Aunt or Uncle 





ARTi.CL.E_X 
LEAVE_OF_ABSENCE . 

A. An unpaid leave or absence up to a iHi>ximum of ninety r'»G) 
days may be granted upon the r e com me nds t i uii of the employee's 
tie pa r t iji e n l l* e a d a i \ d a p pi u v a 1 o ! the T o w n s h i p Counci I , provided 
that in the opinion and discretion or the Tow n s h ip Counci I su c h 
1 1 ci v 0 will not i n t e / i e r e wit l j the e f f i c i e n L o pa ration of the 
d e p a r l m e n t. 

1 * The e m p 1 o y a e requesting a leave o r absence s h all sub \\i i t 
such request to h i s cl e pa r t m e n 1 h e a d , in writing with reasons for 
the leave. 

2. All such leaves of absence which are granted s hi a I 1 b e 
without loss of seniority status and without pay. However, 
employees on leave of absence vi i 1 1 not acei ue senior ity while on 
such leave. 

3 . Further m o i a , v a c a t i o 1 i a n d a i c I. I e a v e , as well as n y 
o t lie r b e ne f its p r ov i cl e d leu in this A g r e mo n t , shall no l b e 
a oo i' ued no r coiupe nsated for du ring the leave o r absence. 

B. It is understood that no individual on leave of absence wi11 
be gainfully emp 1 uyed by a ny o t he i emp l oye r o i sell'emp l oy ed. Any 
violation of this understanding may result in an immediate 
termination of the leave of absence and discharge of the 

e iYi p 1 G y e e . 

C, 1 ii unu s ua 1 ci t cuius fences and solely at the d i s c i e t ion of the 
Township Council, , 3 leave of absence may be axf e nd e d ror u p to a 
max i mum o f an a'dd 1 t i one l n i ne t y < 90 ) days , 



ARTICLE. xi 


JURY,DUTY 

A* I f life I melt'd to sei v*j on eilhui a I .rl.it or Ciand Jin y, 
employees s \ \ a M be eKCLO'ed from w o t I. s o the? y m a y serve on s a m e . 
Du i j u y t he period of t i m a the e m p 1 o yee is pe r i o r in i n g L h i s p u b I i c 
service, the employee shall be entitled l.o collect full salary 
and* in addition, may keep the mo j i i es j:o i d to eaeh juror by iha 

COUft5. 

B- At the termination of jury duly, l tie employee will have the 
Township Clerk’s Office oi other officer of the court certify and 
attest Lo the total number of days actually served on jury duty* 
Said form shall be provided to the employee through the office of 
the Township* 

C. There shatt be an understanding by and between the Township 
and the members of Local 575 that in the event the Township can 
have the members exempted from serving jury duty they may do so* 





ARTICLE.Xil 


TRAINING 

A* In-service training may be made available to all employees 
covered herein as scheduled by the department 1 (ead, s u p e r v I sur or 
appropriate designee, 

B. In-service training is defined os any time allocated by the 
department head, supervisor or appropriate designee to be used 
for the purpose of updating and maintaining professional skills, 
knowledge and performance o t t he amp l cy ee . 
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ASTJCLE-X.U L 


GR1EVA NCE P ROCEDURE 

A. PU RPO SE 

1. The purpose of this proceduie is to secure, at the lowest 
possible level, an ei.|ui table solution to any problem which may 

i 

i 

arise affecting the terms and conditions of this Agreement and to 
resolvo grievances as soon as possible so as to assure efficiency 
a i 'i i.l p remote e m pi o y e o s m o r a I e , T h e pa r t i e v> agree this pro c e d u r e 
will be leapt as informal as may be a p p r o p r is to* 

2. Nothing contained herein shall be construed as limiting 
t ha r i & h t. of any emp l oy ee having a g x i e va n o e t o discuss t he 
matter i n t o r iita l l y v/ i t h t he de pa i t me r* t head a mil ha v i n g t he 
g r i evanca ad .i us lecl w i 1ho«w l t he inurven t i on of the union. 

B* DEFINITION 

The term "grievance”, as used herein, means any controversy 
a rising over 1 t he i n tec pi e t a t i cn o r a d he i e nce t o t ha t e rms a nd 

conditions of the Agreement and may be raised by an individual, 

the Union or the Authority, 

C. STEPS_OF„ THI_GR I EVANCE .PROCEDURE. 

The t o 1 I uw i n g cons t i t u t es t he sole and exclusive met hoct f o r 
resolving grievances between the parties covered by this 
Agreement and shall be followed in its entirety, unless any step 
is waved by m u t u a 1 eo \ \ so n t, 

STEP ONE* The moving par ty shat 1 present the grievance in 

writing sig ned i b y t h e aggrieved to t he C o un oi l man in c forge of 

t) i a d e p a r L m e n t within live f 5 > c a l e n cl a, r cl a y s of the 
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I 


GR l EV.ANCE^PROCEDURE_ (CONTI NUED L 

occur renee giving rise lo the grievance r o r the purpose or 
resolution* In the discussion of the grievance, the parsons 
i j i v o ) v e d shall m & I. a ait earnest effort to resolve the me 11 a r * The 
Councilman in char ye of the dep&i linen t or designee shall mete 
whatever additional investigation necessary and shall* within 
five (t) calendar days Ur prasenta tion of the grievance, give 
a decision. 


STEP TWO - ARBITRATION 

a * In th e event the grievance has n o t hea n resolved at S ta p 
One, 11 1 e Local Union may i a f ar the ma 11 e r to a r b i t j a t i c.«n, wi t h i n 

ten (10) cal ends i tJi a y s . lire a r Li t r’ ^tor s h a I 1 L e chosen in 

accordance with the rules of the Hew J e / s e y l N e cl i e t i a n B o a l d , 

i 

b « The arbitrator shall be b o und by 111e provisions o f this 
Agreement and r e s t r i ct ecl to t he application o f 1 1 1 a facts 

p rose n ted in the grievance. The a i h i t r a t o i shall 11 < >t ha v e 1h e 
authority to add to, modify, detract from, or alter in any way, 


the provisions of this Agreement or any amendment or supplement 


thereto. 


o. 

0 n 1 y one i 1 ) 

i s s u e o r g 

a r b i t r a 

tor unless the 

par ties a g 

d, 

The ar biti st o r 

s h a 1 l » e 


reasons for malting t lie award. 


i e v a n c o may L tr s u b m i t t e d to an 
e e other wise, 

( o r t h V he 'findings of f ac t and 

The decisi o n of the aib i tra tor 


s 1 1 a 1 l be final and bindLug sub iect to t he pr ovisions or law. 
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GR1 EyANQE-PROCIDURE CQNT I NURD). 

e , The COS t O jf t lit? btl’V 1 COS u l L lit: ■-< V b i l.i' & f. O f Shall b 0 bui 1*1 it 

equally between the Township and the Union, if necessary. Any 

other expense incurred, including but not limited to the 
p i e se n tat ion o f w i t ness e & ► s ha I 1 be pa i d b y t he pa i t y inoun i ng 
£ a m e . 

D. A grievance shall be considered settled up o n its withdrawal 
in writing, or when the g r i e v a n t ceases to be an employee by 


re s i g n a t i o n u r 

W 1 iu l 'i 

t h 

ie t i ine 1 i m i 

t s tr t forth a L u v o 

lias e x p i i e d 

tor its appeal 

to 

t he 

n ext atep* 

1' a i 1 u r e to a j "i s w e r 

a g r l eva nee 

within t he pi ope i t 

i tii e 

shall move 

i t to x 1ic j fiext sit p 




ij 

Is 

T 

it 

j 


V 
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ARTICLE . X !.V 


NO -STRIKE. PLEDGE 

A * The u n i a n c c< v e n a n I s a n <:l a g ree Uic.t d u i in g the t e i m of Ui i s 
A g r ee iu uni ne i t he i the Union nor any person & o i ing in i t i' behalf 
will cause, a u U i o i i:e, or s u p p or i , n a i will a n y of its me m b e r s 
t a k e |js f i iii any strike t i * e * , the co nc e c t e d toil u re to re po r t 
tar duty, or v# i 1 It u i absence of a ivy employees from his or her 
position* or stop p a g a o r work or abst i ne n c e in w h o 1 e or i n pa r t , 
from the full, faithful and proper performance of the employee's 
du t. tea of 6mp l oymen t ) , work s t oppag * * * 1 ov/down, wa l I:■ ju t or o t her 


i u t.j a o t i u n against 

lli», 1 

1 ow ns h i j,u 

i 11 o 

U n i i t 11 a* j 

; i e c / s that £u Ch 

yd ion would const i 

lute a 

in a t e rial 

1 j i e ^ c 11 

o r 1 h i a 

A g r e e m e n t . 


8 * in t Vi e event f a strike, si a w d o w n , w a 11; o u t o r o the/ jo b 

a c L ion, i t i s co v e no n f o -.1 a n d agreed that p a i t i c i p a f i o n in any 

o u c h a c t i v i t y t* y an y amp 1 o y e e c o v *s r a d under i 1 1 e i er m s of this 

Agreement she l I be deeuied g i oumis f o i L e im i i \ ^ t i on o r emp 1 oy men t 

o f s u c h a m p l o y a e cu e m p I o v a e s . 

C. in the event any violation of l he p i e v i o us p a r a g t a p h ooc u i s 
which is u ne u t ho r i z e d b y t he Union, 1 > e * " w i l dca t s t r i 1; & ” l> r 


it n y j c. 1 

:> act i o n i d e n l i 

fied above. 

the 

Towns \i i p 

3 g i c e s 

that theie 

shall 1 

ie no 1 iabi1 ity 

on t he jja r t 

o f 

t he Ini, ts r 

11 a f i i i o 1 

Of Local 

U nion. 

or any or iheir of fice/s 

O 1 

agt illy-, 

j.u ov i ded 

1. h a t t V» e 

IJ ri ion | 

p r u m p t 1 y o r d e r s 

its member s 

to 

i e r u r 11 t; o 

w o l k . F 

allure of 


e m pi oyoes to return to wcu k aft e i Lain g u / d e red b y the U n i o n 
5 to I t be cause for d i s hi i s j a I - 








NO STRIKE... PLEDGE _1C0NT 1 NUEP1 


D. Thw Union will act i vt I y di scom iage an *.i w i 1 I take whate 
s t t i r ma l i ve steps necessary to pi eve 11 1 o r ter m i na t e a*n y s U i 
woj )-. stoppage, s ) uw J<:;w n , wa I I.ou t a i o l hui ;i ob act i on a ga i ns t 
T o w n s h i p * 

E . M o t h i n g c c n t a i ne d in this A g r o e m e r, t shall h a c o n s t r u a d 
1 i ini t ij r restrict the Township in its right to seek and obt 
such r iud i c i a 1 t e 1 i e 1 as it may be en titled to have i n t. he 1 aw 
in *=t t.| u i t y for i n j u n o L ion o t da n\ ages o i both in t he event of s 

breach by t tie Un iuiu 



V e r 

k*. 
t he 

t o 
a i n 
o r 
uc h 


30 





ART LC.LE._XV. 


D.I SCHARGE AND DISC I PL j NE 

A. The Township andor i Is repi esent&t i ve w i i I have the right to 
d i s o ha r g e t s u s pon-.l o r d i s c i p 1 i ne a n am p I c v e a f o i ) u si eaus a . 

8 . In the case of s u s p ens i o n o r cl i soli a j ge, t h e T o w iv s h i p, 1h i o u g l * 

the Township C 1 e i k , will nolirv the Union in writing within five 
( 5 < worfing da ys of s uc It a o t i o n . 

C , The LI n i o n m ay contes l uni y disc i [> l i no in excess o f three (3 > 
days suspendion throu g iv f he grievanee prooedur e ( The Union shell 
notify Lite Township through its Clerk of its intent to contest 
w i t tv in five ( b ) w u r k i iv g cl ays o t the re c e i p i. o t t he n o t ice o f 
suspe iv s i on of d i sehar ge . 

D - in the e v e n t live T o w n s h i p i n> p o s e s d i s c i p 1 i n e o r two i 2 ) d a y s 


o r 

less, 

t tv e U iv i o n m ay re q u e s i; the 

t 1: h e 

in a c 

f e i 

1 j e i s o u s s e d 

w i 1h 

L w C.i 

l 2 > c 

;Ounci 1 iuen dea i g na t e d by 

the 

1 vj v; 1 1 s 

b i p , 

o r*e ( 1 > of 

w i i o rn 

she 

1 l be 

head u r t h -j Dopa r t ino n t oi 

his 

d e s i g 

i k e e , 

3 uCh di s o i( 

[j 1 i iv e 


will no t be sub.iecl to the gi iev ance pr oc e cHu e * 
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ART!CUE.XV! 


MEDICAL_C OVERAGE 

A. T he Township s(ji ees to i urnisli liospi 1«‘ I i sa t i on f 11 e «i i ea l a n d 
Sur ^ i Co I Insurance to i L s employees and their eligible ciepeiuleiUs 
at no cost to so i d employees. A ma i o i rued i ca l pi ogr ema shall also 
be provided at no cost to the e mp I c y e e s . 

B. The Township may, at its option, self-insure or change any of 
the foregoing plans ui carriers so t o i \£ a s a uL s I,a n l i a t L y s i m i 1 a r 
benefits are p r o v 1 d e d . 

C. The Township of Lopatcoug Council agrees to consider Co-pay Dental Plan at 
group rate via payroll deduction for D.P.W, employees. 



ART!.CLE_XV 1 1 
L I F£ _J NSUR ANQE 


T ii c? Townshi p will p i o vide, in 3 c c «_* i cl b n c o w i t ti its jvr ese n t 

JM 3 O t. i U t; , 3 L t f i O I G W it 1 1 1 p ’ & C u 3 t <3 n d is: X p y 1 1 3 ts 3 1 1 d W L t 1 i G U t„ C O •_ l O 

l\i& fcinjj I oyees , b 1 i i b i visui huot 1 pol i c-v in the fbCb amount of 


twilit y f I * o u 3 b w i J t t 0 0 * 0 0 0.00 ) d i Ui -i 


pG l »s ill p I o V 



ART ICLE_ XCVIII 
UN IFOR MS 

A. C LOTHING ALLOWA NCE 

The Township will provide each employee with a clothing allowance 
in the amount of three hundred ($300.00) dollars per year for 1996, 
three hundred twenty-five ($325.00) dollars per year for 1997, and 
three hundred fifty ($350.00) dollars per year for 1998, by 
establishing an account upon which the employee can draw for work 
clothing designated by the Township at a local uniform store. 

B. RAI N GEAR AND GLOVES 

Rain gear and gloves will be provided to employees whose work or 
working conditions requires them to have these items and the furnishing 
of these items will not be included in the clothing allowance noted 
above. 
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ART1CLE . . X IX 


DUES. .CHECKOFF. 

A. Upon i ec© i pt by the Township of wr i u y ri e*u i. ho/ icat ion and 
a ss i g mucrii L by a iitembe r cove ted by t It i s Ag i eeme n r. i n t be f o r m 
agreed upon between l be Township and 1. be Union and consistent 
with applies bid b t a l e L aw, a o d w Id u 1 1 shall o all f o r l h o d © cl u c i. i o 11 
f r cun the wages of such m e m b a r ot monies ton payment to the Ur* ion 
or membership dues vand initiation foe i j a new member >» which 
s ha 1 1 be uni f o i in p t he T o wnsh i p 1. hereafter will cleduo t f r oro I ho 
first (1st) pay each m o n 11 * o f e a c h m e m b e i d u ring the full ter m o f 
this Agreement and any extension or renewal thereof and during 
the existence of such assignmen t, per iodic Union dues * and 
i ii i t t a t i on fee if a new mem be t o r f epi eseii t a l i on r ee ) * 

B. The Township will prompt ly re mi t month! / any and :■> 1 I amount s 

so deducted to t tie Sec r e t a r y - T i oa s u r e r of the Union at its office 
a dd r ess * 1 0 3 A Sale fit k o a cl, F J « 0. B o >c 7 7 o , I) n ion, lie w J c i s e y 0 7 ud d , 

p i o v i d e d t h e Union shall previously have not i f i e d t h e T o w n s h i p o r 
the amount of dues and i n i t i a t i on fees t o be deduc tcd ancl shall 
h a v e f u y n i s h e d t h e T o w n a h i p w i t h s i g n e cl v o i u n tar y w r i t t e n 
a s s i g n m e n t of each hi e tn b e r w l * o s> e d u e s a n d / o r i n i t i a t i o n fees a i e 
i. o l j e cl e d u c t e d * 

C. The Union shal l indemnify and save harmless the Township 

against any and all claims, demands, suites or other forms of 

* 

liability by reason of action taken by the Township in reliance 

,y 

upon signed authorisation cards furnished to the Township by the 
Union c*nd in compliance will* the provisions of this hi ticle. 
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ARTICLE- XX 


MEAL_AL LOW AN CE 

A. I i on einpl o y e e works t h r o u g h a n / m e a I * 11 i a? y s h a I 1 receive a n 

allowance for that meal, in accordance w i th the Township's 
Administrative H y ii 1 p r o 1 icy* 

B. For every six > consecutive hours, after a normal shirt, 

until the end of the employee's working time they shall receive a 
meal allowance of $6*50* 


AR1LCLE,XX.I 

TEAMSTERS LOCA L 57 5 WELFARE_FUND 

A. The Township shall pay into the Teamsters Local 575 Welfare 
Fond, hereinafter referred to as live "Fund". 103A Salem Road, 
Union, New Jersey 07085, on behalf of each of i Is ful I ■'time 
employees covered by this agreement, upon the completion of their 
probationary employment, the amount noted below per employee who 
perforins five c5> days of wort in any one < l) month subject to 
verms a n d provisions o r t h e p i an a n d 1 he I i *o i h g t e e m e n t c o v e r i n g 
the Fund, as follows; Effective January l, 1593, the amount of 
twenty- seven ( i ?. 7 * 00 > dot tar s p e i m u n 11 1 , 

B , Holidays with pa v , v a oa t i o n w i ti< pa y , com pe n sable J n j u r y 
a b s e nee up to and including thirteen ( i 3 > weeks , and a n y other 
absence I i o ici w oil. w h i c h pa y i s given i »r a w a /. dod b y a n a r b i l f idci/ 

o i i ud g me n t ol the uoui f , and any o Um i absoiit,*^ for which pay is 

given by the Aut ho* it/, shall ho deemed i w bw time woi i;ed for the 
p u i po Sw of this A r ti o 1e, 

C, Employees and eligible dependents she! 1 he enr.it led to the 

b e no fits provided unde r t h e Plan o o v ti eg o f o f t h e a mount 

contributed in l he if behalf. 

D. Employees and eligible dependents shall become eligible for 
benefits six t 6) mo n t h s after their d a t e e i in r e . b u I. i n no e v e ri t 
t»j i 1 i e r than seven 1 / * m*;in fits a f i <- j 11 1 e e i / ee live date of this 
A d l t- e m e n t . 

V 
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TE AnSTERS^L.QCAL,.676.JUELFARE«E!JJND^lCeNT 1NVEP > 

£» T h a aroreSo i J c o n i: r i b u t i u n t y t h e T o w n s h i p shall p u r c 

o t r lain d e 11 1 e» 1 =*ii d otli^i l> e 11 & t i t s i 1« aoco t 'J^riC^ w i l h t h *b r 

and j.^i ocaduf ta o t t Iiib f- unU b 1 u'J w i Ui i 11 t. i 1 e >,1 i bc 1 e 1 i u i"i o f 

T rusi^es thcfeor. 


3 b 


tic* Su 
U I 6S 
the 


ARTICLE XX I I 


SENIOR. 1.TY 

A* The s e i’i i o i' i l y of an 6 in p 1 o y e e is dal in e cl as i. he length u l 
cun L i iHious service as a Township employee dating bad: to the last. 

i 

cl a t e o i hi r a . 

B . 0nod a y ss i , tlicr 1 owns h i p s ha l l p r a pa t e and t o r wa r d t o t ha 

Union s seniority list of e m j:> I uy ees by c I ass i r i o a t i on and by 
length of service with 1h e T o wnshi p. oe n i no it v lists shall b e 
updated when necessary, and shei l be posted on the bul let in board 
showing the employees name, classification and seniority dates. 

C. Seniority shall, terminate; w h e n the e a\ p 1 o y e e r e s i g n s ; w ho n 
11 1 e enip 1 oy^*j is d i s c h a t g e d ; vd < e 11 Lin- employee is 1 a i d o f f t o i a 
pe i i od iii excess of one i i j /ear; upon leave of a b senoe * no t 


C 3 U i d d 

by acoidcot oi il 

1 neSi ; 

in excess 

o f 

ninety (90) days; 

u \j u n a I - 

s e r» c e w i t ho u t 1t- a v 

e i n 

e x o e s a o 1 

t til U 

e ( 3 > cc» n s e c u t i v e 

wo i Id ng 

days without j u, s t i 

f i a b 1 e 

( * * 3 * J i E f O# 1 

nd n 

po m f a i t u i e or an 

e m jj 1 o y tr e 

t o a cc ept recall 

Vi i t h i Vi 

Olid v 1 ) w u 

l l: i n 

g week’s notice of 

recall t 

i om t tie Tow n s h i p. 





D - t t 

i s he c eby a g r eed 

f hat 

the p^r tics 

'ne r 

e to re o o g n i c e a n d 

.j c <; e p t 

the p i i n* * i p l u li 1 

son i ! > i 

i t j in a 1 1 


^ o J of 1 a / O l 1 i..i 11 d 

I frCc* 1 Is. 

In all cases, he 

* vi ever. 

a b i 1 i t >' t o 

per 

form the work in a 

sat i iic-c 

; Loi y Mia n n« i a nd 

*:j u a 1 i 

t i ca t i uiis w 

i 1 1 

fie cohs i d-ii bi.l in 

oosigno l 

i ii g t ho om p 1 i »y ei_ 

i - I be 

a 1 i u t e d . 
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SEN J QR1TY .(CONTINUED), 


E. 

1 n 

the event of 1n y 

o ft and i ^dii i ) ny , the 

lost p 

e i 

S s J 11 

hi i 

ad 

s ha l 

1 be 

the first one 

to be l a i cl oft* and t he 

last 

pa 

rson 

1 5 

i d 

a f \ 

s ha 

libel he first 

to be re ca 1 1 eel i n aoc 

o t d a n c 

e 

v/ i 1.h 

u. 

i s 


s^nioi ity, jji ov i , in the i ucl genian t o i the Township, the oiure 
senioi employee is able to do the available work in a 
satisfactory manner, and provided further the employee has the 
proper 1 qualifications. 


F. 

Noli ct- of r e co 

( t shall be 

s e n t 

to t \ \ e 

e in p 1 o y ee 

by 

certified 

ma i 

l or telegram 

t o t h t e m p l 

o y ee f 

s 1 a s t 

o d d i ess 

u n 

T uv/ n s h i p 

r e c 

o r d s . F\ & c a t 1 

no tice s ha 1 1 

n o l 

r equ i ( 

e ( elu r n 

t o 

w o i 1; a n y 

ear 

1 i u i L ha n two t 

2 ) wee 1 : s i r om 

the 

d a l e o i 

l. lie no t i 

O ter . 



ARTICLE XXMJ 


S£P ARAB J.L1.TY...AND._5AV 1NGS 

If any provision of this Agree m e n t o r 31 v> a p p l i ci ti 
A^i uement to a n y e m p I u y o £■ ui g r o u p c* i employees is 1 1 e 
by operation of law o r L v a C o u i r. o r o the/ l r I b u na I o r 
.i ur isdictiori. such pi ovisi o n s ha .1 l L o i n o p e j a l i v e, L u l 
prov i 5 ions shall not bo err &o f e«1 an»J s ha I I con f i nuw i n 


on of tliis 
id invalid 
com pe t e n fc 
all o t her 
f u l 1 i o v c e 


and effect 




ARTICLE.-&X.LY 


FULLY- BARG A l NED, JP_RO V IS ! ONS 

A. This Agj eemerii represents and incoj pot t> Us the coioplete and 
final unde i s t a nd i n g and settlement hy the parties or all 
bar gbinsble issues which were or could have been the subject of 
negotiatLone. During the terms of this Agreement, neither par tv 

i 

will b e r e cj u i r e d to n e g o l L a t e with r c- s p e o t t o a n y s u c h matter 

w li e the i or not c o v tr r e d L y 1 h i s Agreement* and w Vi e \. 1 1 e r or n o t 

w i tiii n the knowledge or cun temp I i. i on of either C'r both of the 

parties at the Lime they negotiated or signs d t h i s i\ g r e e m e n t . 

B, This Agreement shall not be modified in wholes or in part by 
the par ties except by on i ns M union l in vm i \ in 4 v,(tuui *rd b v bo Ui 
p* (ties. 
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ARTICLE XXV 
TERM OK APR CEMENT 

Thia agreement shall take effect from January l, 1996 and shall remain in force and effect tluough 
December 31, 1998, and from yoar to year thereafter unless either party shall give notice in writing 
no sooner than ono hundred and twenty (120) days nor no later than ninety (90) days In advance 
of the expiration date of thia agreement, or the desire to amend or terminate the same. Ail changes 
by the moving party must be submitted in writing at the time the initial aforesaid notice is given. 
Thereafter, the responding party shall have thirty (30) days to give notice of proposed changes 
and/or counter-proposals in writing. No such changes by either party siutil be considered which 
are not received in accordance with thia Article. 


TOR THE UNION FOR LOPATCONG TOWNSHIP 



Albert 'J'utela, Ruauteuu Representative 


William !laker. Mayor 


WrfNESS: 







_ 


C 


(L 
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SCHEDULEA 



SALARIES 



The bane rate of pay lor (he Icon of this Agreement shall he as 

follows: 


SALARIES 

im 

' 1997 

1993 

Rd^atrer from starling dale through 
two ycajv of service. 

13.36 

14.26 

15.16 

Repairer over two yoars and leas Ilian 
four years of service. 

15.65 

16.55 

17.45 

Repairer over four years of service. 

18.88 

19.78 

20.68 

Equipment operator from slat ting date 
through two years of act vice. 

16.11 

17.01 

17.91 

Equipment operator over two years and 
less than four years of service. 

17.58 

18.48 

19.38 

Equipment operator over four yean; of scivicc. 

19.62 

20.52 

21.42 

Asaialunt Public Works Supervisor. 

20.65 

21.55 

22.45 

Public Works Supervisor. 

21.50 

22.49 

23.30 

* Acting Public Works Supervisor. 

.77 

.77 

.77 


' additional over regular hourly pay rale 


‘Note: When the position of I v ublic Works Super visor aiul/or Assistant Public Works Supervisor 
is vacant because of absence, the senior member of the department will assume the duties and 
receive the additional hourly pay noted above. 








